BRITISH UNITED TAEKWON-DO FEDERATION

BLACK BELT GRADING EXAMINATION
- 20" OCTOBER 2012 -
OFFICIAL RESULTS:

PROMOTED TO: III*® DEGREE (SAM DAN)

NAME D.o.B LEVEL | SCORE % SCHoOL CEeRT. No.
RAKESH SUDRA NOVEMBER 1983 M 77 CROYDON B-1012-3-1
PROMOTED T0: IT"° DEGREE (EE DAN)

NAME D.o.B LEVEL | SCORE % SCHOOL CERT. No.
RICHARD PARRIS SEPTEMBER 1982 M 73 HARROW B-1012-2-1
ALEKSANDRA TRZASKA NOVEMBER 1978 P 65 TOOTING B-1012-2-2
PROMOTED TO: I°" DEGREE (IL DAN)

NAME D.o.B LEVEL | SCORE % SCHoOL CERT. No.
CRAIG CHILDRESS DECEMBER 1960 M 75 CHESHAM B-1012-1-1
SUNNY INAMDAR JANUARY 1991 M 74 WEMBLEY B-1012-1-2
AMY JOHNSTONE JUNE 1995 P 71 TOOTING B-1012-1-3
JOHN HARRISON MAY 1981 P 69 CLAPHAM B-1012-1-4
BRIGITTE BARRE OCTOBER 1955 P 65 HILLINGDON B-1012-1-5
Under 16 Years
MAJA NOWAK FEBRUARY 2001 M 81 ADDLESTONE BJ-1012-1-1
JOE RIGG JUNE 1999 M 77 HILLINGDON BJ-1012-1-2
ADRIANA NOWAK SEPTEMBER 1999 M 74 ADDLESTONE BJ-1012-1-3
ADAM HODGSON OCTOBER 1996 P 80 HILLINGDON BJ-1012-1-4
KIERAN DUNNE NOVEMBER 1999 P 79 ADDLESTONE BJ-1012-1-5
ISLAM AHMED JANUARY 2000 P 71 TOOTING BJ-1012-1-6
ROHAN NAIR DECEMBER 2000 P 70 CRANFORD BJ-1012-1-7
SARINA BADHAN DECEMBER 1999 P 63 CRANFORD BJ-1012-1-8
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Passes with Distinction (80% - 100%)
70% must be attained in each of the four
elements to gualify

Passes with Merit (70% - 79%)
60% must be attained in each of the four
elements to gualify

Pass (50% - 69%)

Although a total mark of over 50% is obtained
by a candidate, a pass will be disallowed if any
ONE out of the 4 disciplines is under 50%
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CANDIPATES TAKING THIE 2™ ANNUAL BLACK BELT GRADING
20® OCTOBER 2012

Please Note !!!

Instructors of unsuccessful candidates
should contact Master Choy (that is if
they REALLY wish to improve their
student’s performance in time for the
next grading) within the first two weeks
of receipt of these results to ascertain
areas of weakness in performance. All
papers will be filed following this period
and will be unavailable for further
comment.

The same applies for successful
candidates who wish to further improve
on future performances.

@

[}
\X v

4

~ =
s’ % "
=¥ |
o v

A RN

I s
X
p,

{

ol

-

Page 2 of 2



